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Personal Goals
	My reasons for pursuing a post-professional doctoral degree are multifaceted. I made a promise to my father after becoming a young mother, that it would not stop me from reaching my goals of becoming a college graduate. Although the road to my doctoral program has been filled with barriers, I am close to meeting my goals of finally achieving my doctoral degree. I love to learn and know that I will always be a life-long learner. I resonated with the passage in the article by Cerrone (2018), in which they stated that experiences that provide learning opportunities are never “just isolated events in time; rather, learners must connect what they have learned from current experiences to those in the past as well as see possible future implications” (Cerrone, 2018). My first experience with occupational therapy was when a family member sustained an injury that left him paralyzed and my dad and I went to visit him. I was very interested in the medical field and how they were teaching him how to do things adaptively piqued my interests. When my son was born with a genetic condition that required him to learn how to do things adaptively, that solidified my plan to work towards becoming an occupational therapist.
As a treating therapist for the past twenty-five years and in my newest endeavor of a nontraditional educational support role, I want to continue my education to be better for the professional. I aspire to finish my occupational therapy career as an educator at the collegiate level. I am a big proponent of becoming a part of my community and would like to use the leadership and advocacy skills have been learned because of the program to further my passion for community services in non-traditional roles. In believe that the future of our profession is thinking outside of the box and pursuing roles to advocate for the principles that our profession was built on and evolving them to meet current societal demands. 
I can combine my two primary goals: expanding opportunities for occupational therapists in emerging practice areas and teaching at the college level. While my goals have remained consistent since the start of the program, the learning and growth I’ve experienced throughout the coursework have strengthened my confidence and clarity in pursuing this path.
Reflection 
As I progressed through the OTD program, I have emerged with more confidence, and I think that I would feel more comfortable taking on leadership roles. I think I would like to advocate more for the profession from a state and a national level. This program and the political climate that may determinedly affect our profession has inspired me to want to have a large voice on important issues. In the past two years, because of the doctoral experience, it has solidified to me that leadership is woven into every aspect of OT practice, and I now feel more equipped to take on roles involving program development, advocacy, and mentorship. 
Professional Development Goals 
My future goals for myself after the completion of the post professional occupational therapy program is to transition into a faculty role at a university as an adjunct professor in the next five years. To achieve this goal, I will need to successfully complete my OTD coursework, send my resume to prospective schools, I could attend professional development from AOTA and other continuing education to further enhance my skills. 
Another personal goal is to become a better public speaker; I plan to focus on several professional development strategies that will help me grow and am currently working on this goal.  I want to take advantage of workshops and communication trainings offered through my workplace or community so I can learn practical techniques and receive guided practice. In addition, I want to observe experienced presenters and ask mentors for feedback on my own presentations so I can understand my strengths and identify areas for improvement. By combining formal learning opportunities with real-life practice and constructive feedback, I can steadily develop the communication skills I need to present information clearly, professionally, and confidently (Mothy, 2024).
From my capstone experiences, I hope that I can develop and possibly publish a set of resources, toolkits, and curriculum materials designed to support educators in implementing calming spaces. Building on the data gathered from my capstone project survey, I want to create a professional development program that addresses the identified needs, establish clear program goals, and design a structured, evidence-based intervention. I will then pilot the program, gather and analyze feedback to evaluate effectiveness, revise materials based on the results, and disseminate finalized resources and professional development training to educators. This is a long term goal that I hope that I am able to complete. 
This program has taught me the importance of being a more involved leader in supporting the growth of occupational therapy and advocating for our profession (Bornman & Louw2023). I have developed a strong interest in nontraditional OT settings and in exploring how we can expand and promote alternative pathways for occupational therapists to work and serve their communities. Although I am still determining the best way to navigate this direction, I believe that by continuing to offer community-based support and seeking meaningful volunteer opportunities, I can help create innovative experiences, such as nontraditional fieldwork placements that will expose students to the evolving and diverse roles of occupational therapy. 
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